
BUSINESS & TAXATION BULLETIN
Autumn 2010

DFK AUSTRALIA NEW ZEALAND - A MEMBER OF DFK INTERNATIONAL - OVER 330 OFFICES IN 70 COUNTRIES

W www.dfkanz.com      E exec@dfkanz.com

IN THIS ISSUE

n Rental Properties – Travel Expense Deductions

n SuperSeeker

n GIC & SIC Rates

n Superannuation for Same-Sex Couples

n Fair Work Act 

n Fringe Benefits Tax

n  FEATURE ARTICLE: But I’m Just Trying  
To Run A Small Business

n  Upcoming Key Dates & Deadlines
n   DFK News
n   DFK Hirn Newey Contact Information

RENTAL PROPERTIES – TRAVEL EXPENSE DEDUCTIONS
Travel costs incurred in relation to a rental property are deductible if the following activities occur:
n    Preparing the property for tenants (except first tenants)
n      Inspection of property during or at the end of tenancy
n    Undertaking repairs required during period of tenancy
n      Property maintenance such as cleaning and gardening
n      Collecting the rent
n Visiting an agent to discuss the rental property
You cannot claim travel expenses where the rental property matters are incidental to the 
primary purposes of your travel.

SUPERSEEKER
SuperSeeker is a tool provided by the Australian Taxation Office to help individuals look for lost 
superannuation and provides a list of possible matches. You can access the service through 
the website www.ato.gov.au/superseeker or by phone on 13 28 65. 

GIC & SIC RATES
The ATO has published general interest charge (GIC) and shortfall interest charge (SIC) rates for 
the third quarter of the 2009-10 income year.
The GIC annual rate for January – March 2010 is 10.95%, and the SIC rate is 6.95%. 

SUPERANNUATION FOR SAME-SEX COUPLES
Recent changes to the law now mean that same sex couples can have their relationship 
recognised by the super fund in respect of death benefits, death benefit termination 
payments and spouse contributions. These changes also apply to the treatment of children 
from same-sex couples.
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FAIR WORK ACT 
On 1 January 2010 the Fair Work Act 2009 came into force which 
replaced the old Work Choices System. The Fair Work Act specifies 
a set of minimum employment terms and conditions for employees 
through new National Employment Standards (NES).
There are 10 National Employment Standards, as follows:
n    Maximum Weekly Hours of Work – 38 hours per week, plus 

reasonable additional hours.

n    Requests for Flexible Working Arrangements – allows 
parents or carers of a child under school age or of a child 
under 18 with a disability, to request a change in working 
arrangements to assist with the child’s care.

n    Parental Leave & Related Entitlements – up to 12 months 
unpaid leave for every employee, plus a right to request 
an additional 12 months unpaid leave, plus other forms 
of maternity, paternity and adoption related leave.

n    Annual leave – 4 weeks paid leave per year, plus an 
additional week for certain shift workers.

n    Personal / Carer’s Leave & Compassionate Leave – 10 days 
paid personal / carer’s leave, two days unpaid carer’s 
leave as required, and two days compassionate leave 
(unpaid for casuals) as required.

n    Community Service Leave – unpaid leave for voluntary 
emergency activities and leave for jury service, with an 
entitlement to be paid for up to 10 days for jury service. 

n     Long Service Leave – a transitional entitlement for certain 
employees who had certain LSL entitlements before 
1 January 2010 pending the development of a uniform 
national long service leave standard.

n    Public Holidays – a paid day off on a public holiday, except 
where reasonably requested to work.

n    Notice of Termination and Redundancy Pay – up to 4 weeks 
notice of termination (5 weeks if the employee is over 45 
and has at least 2 years of continuous service) and up to 16 
weeks redundancy pay, both based on length of service.

n    Provision of a Fair Work Information Statement – employers 
must provide a NES statement to all new employees. This 
can be obtained from www.fairwork.gov.au

There are a reduced number of standards which apply to casual 
employees and employees who are not employed under the 
national workplace system.

FRINGE BENEFITS TAX
With 31 March and the end of the Fringe Benefits Tax year just 
around the corner, now is the time to take advantage of last minute 
tax planning opportunities. Please find below a summary of the 
most common types of fringe benefits, and their tax treatment: 
n    Motor Vehicle – This is the most common fringe benefit, and 

arises where an employer’s car is used by an employee for 
any private purposes, notwithstanding that the vehicle is 
also used for business purposes. An exemption applies for 
taxis, panel vans, utilities or unregistered cars.

There are two methods for calculating the taxable value of the 
motor vehicle fringe benefit:
1.  Statutory Formula Method – calculated based on the 

number of kilometres travelled during the FBT year. The more 

kilometres travelled the lower the taxable value.
2.  Operating Cost Method – calculated by applying the log 

book private use % against the actual running costs of the 
car for the FBT year. The record keeping for this method is 
more detailed than for the statutory formula method but can 
often result in a much lower FBT amount. 

n    Car Parking Benefit – FBT liability arises where a car is 
parked on a business premises that is within 1 kilometre of a 
commercial car parking station. An exemption applies to small 
businesses with ordinary income of less than $10 million, 
where the car is not parked in a commercial parking station.

n    Exempt Benefits – There are a variety of benefits which are 
FBT free if they are primarily used for business purposes, 
including PDA”s, mobile phones, portable printers, laptop 
computers and tools of trade.

n    Minor Fringe Benefits – Minor and infrequent benefits of less 
than $300 are exempt from FBT.

n    In-house Benefits Exemption – Allows the employer to reduce 
the taxable value of in-house benefits by up to $1,000 per 
employee per year.

n    Meal Entertainment on employer’s premises – Food and non-
alcoholic drinks provided to employees on ordinary working 
days are FBT exempt.

n    Meal Entertainment outside of employer’s premises – 
Generally, all meal entertainment provided to staff outside 
of business premises are subject to FBT. 

n    Expense Payment Benefit – This is where an employer pays 
or reimburses private expenses incurred by employees, e.g. 
school fees, private telephone bills, rates and land taxes, life 
and health insurance premiums etc. 

n    Property Benefits – These arise when an employee is provided 
with property (e.g. stock) for free or at a discount.

n    The “Otherwise Deductible Rule” – In most cases, where 
the employee would have been allowed a “once only” tax 
deduction for the expense if they had paid it themselves, 
then the taxable value is reduced by its deductible portion.

n    Reductions to Taxable Values – Once the FBT calculations 
have been completed, the taxable value of the fringe benefit 
may be reduced to nil via employee reimbursements or 
contributions. This can actually be paid in cash (e.g. employee 
pays for petrol) but is usually performed by way of a journal 
entry against your loan account. 

 If you would like more information, or assistance with preparing 
your fringe benefits return, please do not hesitate to contact 
one of our friendly team, who will be happy to help you.

FEATURE ARTICLE: BUT I’M JUST TRYING TO 
RUN A SMALL BUSINESS
You can’t even throw a fishing line in the water without a licence 
these days. There are laws, regulations and rules for everything. 
Running a business involves considerable record keeping, 
lodgements and costly bills. Where does it stop?
Unfortunately if you run a business in Australia, it doesn’t stop. 
Compliance with the many and varied, ever-changing require-ments 
of regulators requires significant time and knowledge.
We are constantly occupied in assisting clients to meet their 
obligations and advising them on the best ways to limit the impact 
on their business everyday.



As we start a new year, I thought it appropriate to review a few 
of the various laws and regulations that businesses need to 
consider when employing people. Most of the items will be 
revision for readers, but a timely reminder to check that your 
affairs are in order for the year ahead. I will endeavour to outline 
the requirements very briefly in each area, focusing on QLD. 
However, please bear in mind that these are complex topics, and 
you should speak to one of our experienced staff members for 
detailed information. 

PAY AS YOU GO WITHHOLDING
Under PAYG withholding, businesses and other enterprises must 
deduct amounts from certain payments they make, including: 
n payments to employees, company directors & office holders 
n payments under labour hire arrangements 
n payments under voluntary agreements, and 
n payments where an ABN has not been quoted. 
People who are not in business may need to withhold in specific 
circumstances, such as withholding from wages to domestic staff, 
or a landlord withholding from a payment to a tradesperson who has 
not quoted an ABN. An annual reconciliation statement must be 
prepared and payment summaries issued to employees annually.

WORKERS COMPENSATION INSURANCE
The rules differ from state to state, and a separate policy is required 
for each state where you maintain employee’s. In Queensland 
it is mandatory to register for work cover as soon as an entity 
begins to employ a worker (including subcontractors). There is 
an extensive checklist of what constitutes wages. For example 
wages include superannuation and taxable fringe benefits. 
We have the necessary expertise to assist with meeting your 
workers compensation insurance compliance needs. As an 
employer you have the responsibility of providing a safe work 
environment. We have seen first hand, numerous times, how 
mistakes with Occupational Health and Safety and Workers 
Compensation Insurance have significantly affected businesses. 

PAYROLL TAX
In regards to Payroll Tax, again, the rules differ from state to 
state, and you need to consider your Australian-wide wages 
when calculating threshold allocations. In QLD, you must 
register for payroll tax within 7 days after the end of the month 
in which you: 
n Pay more than $19,230 a week in Australian taxable wages; or
n  Become a member of a group that pays more than $19,230 a 

week in Australian taxable wages
You must register for payroll tax if you meet the above criteria, even 
if you think that you will pay less than $1,000,000 in Australian 
wages in a year. Penalties may be imposed if the registration is 
not completed on time. A checklist is available to determine what 
constitutes wages, which includes superannuation.

PAYSLIPS
Employers must issue pay slips to each employee within one 
working day of their pay day. It is best practice for these to be 
written in plain and simple English. A list of required information 
and a template are available from our office.

SUPERANNUATION GUARANTEE
The superannuation guarantee requires employers to provide 
sufficient superannuation support for their employees. You are 
obliged to contribute a minimum of 9% of an eligible employee’s 

earnings (from 1 July 2008 this is standardised to ordinary time 
earnings) to a complying superannuation fund or retirement 
savings account (RSA). Your contributions need to be made at 
least every quarter.
Generally, you have to pay super for your employees if they:
n are between 18 and 69 years old (inclusive) 
n  are paid $450 (before tax) or more in salary or wages  a month 
n work full-time, part-time or on a casual basis.
You also have to pay super for any employee who:
n is under 18 years old 
n  is paid $450 or more (before tax) in salary or wages in a 

month and works 30 hours or more in a week.
If you engage contractors under a contract that is wholly or 
principally for labour, you must make super contributions on their 
behalf, even if they quote an Australian Business Number. 
Much importance should be placed on meeting your 
superannuation obligations. Factors to consider include choice  
of fund rules (dependent upon industrial agreement of employee) 
and payment dates. Late payment is not negotiable.  Late payment 
creates significant administration, penalties and the amount not 
being allowed as a tax deduction.
From 1 July 2009 salary sacrifice and additional employer super 
contributions for your employees (i.e. above the superannuation 
guarantee 9%), may need to be reported on your employee’s 
payment summaries.
For the 2009-2010 year the maximum contribution base on which 
you must pay the superannuation guarantee (9%) is $40,170 per 
quarter.

FBT
The provision of non-monetary benefits to employees (i.e. motor 
vehicles available for private use, entertainment etc) gives rise to 
the requirement to lodge an FBT return. Reportable benefits are 
reported on PAYG payment summaries issued to employees. FBT 
is calculated at 46.5% of the taxable value.

EMPLOYMENT LAW
From 1 January 2010, all employers covered by the national 
workplace relations system have an obligation to give each new 
employee a Fair Work Information Statement (the Statement) 
before, or as soon as possible after commencement.
The new National Employment Standards will affect many 
businesses and should be reviewed to ensure compliance. 

EMPLOYMENT AGREEMENTS & POLICIES
This is an area often overlooked but important to your business. 
Clients have incurred significant legal costs and disruption to 
their business by not having signed-off on their own rules for 
employees to abide by.

ANNUAL LEAVE, LONG SERVICE LEAVE & 
REDUNDANCY PROVISIONS
Having just experienced a downturn, the liability carried to 
cover these costs should be reviewed regularly to ensure these 
entitlements can be met if the need arises. 

FEELING BEWILDERED?
The items identified above are just a few of the rules and 
regulations imposed on businesses, and I have only outlined the 
most elementary aspects of each.
Obviously the rules are there to maintain a level playing field 
and raise revenue for government to cover essential services. 
However as a business owner you must always consider how to 
minimise the time and cost impact these obligations have on your 
business.
Should you require assistance in any of the areas discussed 
above, please contact our office. An experienced team member 
will be happy to help you, or point you in the right direction.
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DFK HIRN NEWEY – BRISBANE
For further information or enquiries about any of the latest 
business and taxation topics discussed in this newsletter, please 
contact the Directors and team at DFK Hirn Newey. 
General Enquiries mail@dfkbne.com

n DFK HIRN NEWEY PTY LTD – BRISBANE
A    1143 Sandgate Road, Nundah, QLD, 4012
P    PO BOX 183, Nundah, QLD, 4012
T +61 7 3266 1488    F  +61 7 3266 9046    ABN  46 010 821 539

n www.dfkbne.com    n mail@dfkbne.com

IMPORTANT: Information contained in this newsletter is not advice. Clients should not act solely on the 
basis of material contained in this bulletin. Items herein are general comments only and do not constitute 
or convey advice per se. Also changes in legislation may occur quickly. We therefore recommend that our 
formal advice be sought before acting in any of the areas. The bulletin is issued as a helpful guide to our 
clients and for their private information. Therefore it should be regarded as confidential and not made 
available to any person without our prior approval.

BUSINESS & TAXATION BULLETIN 
Autumn 2010

W www.dfkanz.com      E exec@dfkanz.com

FOR MORE INFORMATION & FUTURE NEWSLETTERS
For more information on anything contained in this bulletin please telephone or email to our details below

21 FEBRUARY 2010 January Monthly Activity Statement due for lodgement and payment

28 FEBRUARY 2010 Due date for lodgement and payment for new registrant companies, super funds and trusts

2 MARCH 2010 October – December Business Activity Statements due for electronic lodgement and payment

October – December PAYG Instalment Notices due for lodgement and payment

October – December GST Instalment Notices due for lodgement and payment

21 MARCH 2010 February Monthly Activity Statement due for lodgement and payment

31 MARCH 2010 End of Fringe Benefits Tax financial year

Due date for lodgement and payment of income tax returns for companies and superannuation 
funds with a turnover greater than $2 million per their latest return lodged

Due date for lodgement of income tax returns for individuals greater than level 6 per last year lodged

21 APRIL 2010 January – February PAYG Instalment Notice for the head company of a consolidated group

28 APRIL 2010 January – March Business Activity Statement due for paper lodgement and payment

15 MAY 2010 Due date for lodgement of all remaining companies, superannuation funds, individual and trusts with  
tax payable

21 MAY 2010 April Monthly Activity Statement due for lodgement and payment

26 MAY 2010 January – March Business Activity Statement due for electronic lodgement and payment

28 MAY 2010 Fringe Benefits Tax Return due for lodgement and payment

5 JUNE 2010 Due date for lodgement of all non-taxable individuals and trusts

UPCOMING KEY DATES & DEADLINES


